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Overview 
This document provides guidance for DC Public Schools’ approved Extra Duty Pay (ED) and Non-WTU Stipend Pay 

(NWS) activities, compensation amounts for these activities, and procedures for submitting payment requests for 

non-athletic sponsors. 

 

 
Extra Duty Pay 
Extra Duty Pay is provided only to ET 15- (including ET 15/12-month, ET 15/11-month, and ET 15/10-month) and EG 
9-classified employees in WTU positions. No other employee of DCPS, or non-employee providing services for the 
benefit of DCPS, is eligible to receive ED. Usually, ED is authorized for services performed beyond the normal tour of 
duty. 

 
Program Requirements 

 

Å Extra Duty pay is limited to activities and 
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Selection 
Selection for the Extra Duty and Non-WTU Stipend positions shall be made only by qualified applicants, regardless of 
their area of certification. If there are no qualified individuals available to conduct an activity, the services of an 
individual from another school may be utilized provided the two schools and supervisors have agreed upon the 
arrangement. 

 
If there are no qualified individuals in the system available to conduct a specific needed Extra Duty or Non-WTU 
Stipend activity, the principal may appoint a qualified applicant from outside the school system. 
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Extra Duty Pay and Non-WTU Stipend Pay Distribution Formula 

 
Extra Duty Pay and Non-WTU Stipend Pay funds for school year 2022-2023 will be 
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TABLE 3: *OPTIONAL NON-ATHLETIC APPROVED ACTIVITIES (ALL SCHOOL TYPES ς Note: “It’s Academic” Advisor is 
approved for SHS only) 

 
“It’s Academic” Advisor Majorettes/Flag Twirlers 

Aerobics/Fitness Marching Band 

Arts/Crafts Marksmanship Team 

Band Advisor (Marching, Stage/Orchestra, Concert) Math Club 

Beta Club Multicultural Club 

Career-Oriented Club (FBLA, DECA, FFA, VICA, HOSA, FHA-HERO, FNA, FTA National Honor Society 

Chess Club Newspaper Advisor 

Chorus/Choir On the Run 

Citywide Student Government Support Overnight Trip Chaperone 

Color Guard Pep Club 

Computer Club Pom-pom 

Contest Coordinator PSAT/SAT/ACT Prep Club 

Cooking Club Raider Team 

Creative Writing Club Reading Club 

Dance/Step Red Cross 

Debating Robotics 

Double Dutch Rugby (and other club sports not under the auspices 
of the Department of Athle57.42 �t
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Special Category Pay Table 
 

TABLE 4: SPECIAL CATEGORY 

POSITION PAYMENT (per activity) 

Citywide Student Government Support Staff: 

 
¶ One (1) Citywide Upper-House Student 

Government Advisor for the system 

¶ One (1) Citywide Lower-House Student 

¶ Government Advisor for the system 

 
 
 

$946 

 
$946 

Secondary Department Chairperson: 

 
¶ Middle and senior high school department 

chairs 

¶ The Personnel Committee must recommend to 
the principal all stipend-eligible Chairpersons 
with final selections made by the principal 

¶ Consult the Department Chair Procedures for 

details about eligibility and selection criteria 

$2,500 annually* 
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observations and in-depth 
self-reflection 

¶ Teachers will meet monthly to 
deeply investigate the nine teaching 
strategies of DCPS, receive peer and 
Central Office feedback on lessons, 
revise curriculum as needed, and 
develop professional development 
workshops 

¶ Duties will take place outside of the 
regular teaching workload and are 
beyond the call-of duty of a physical 
education teacher 

¶ Specific responsibilities include: 
o Attending monthly 

professional development 
workshops 

o Attending a national 
conference for Health and 
Physical Education teachers 

o Designing and revising 

health and physical 
education curricula 

o Leading professional 
development sessions for all 
DCPS Health and Physical 
Education teachers 

o Conducting self- and peer- 
observations of lessons 

o Serving on health education 
standards committees 

o Piloting integrative physical 
activities 
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Wellness Champion: 

¶ Goal is to build a culture of Wellness 
at the school level 

¶ Responsible for helping to build the 
Wellness Program by organizing and 
engaging the community in wellness 
events 

¶ Specific responsibilities include: 
o Assessing the Wellness Program 

using diagnostic tools 
o Identifying areas to focus 

wellness advocacy activities 

o Creating an Action Plan 
o Developing monthly schoolwide 

wellness events 
o Planning one Signature Wellness 

Event 

$500 (fall semester) 
$1000 (spring semester) 

 

This Extra Duty/Non-WTU Stipend payment comes from the 
Office of Teaching and Learning. Program guidelines must be 
followed to secure payment. 

Curriculum Institute Participant 
 

¶ Participants design Canvas Course 
Companions, aligned to DCPS 
curriculum, assessments, and 
Empowered Learners resources 

¶ Rooted in Universal Design for 
Learning (UDL) and Technological 
Pedagogical Content Knowledge 
(TPACK), teachers use Canvas and 
tools like PlayPosit, KidBlog, Sway, 
Portfolios, Immersive Reader, 
SpeedGrader, Listenwise, Office 365, 
and others to transform the DCPS 
curriculum for Empowered Learning 

$750 ς $6,000 (depending upon scope and duration of 
Participation) 
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